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HA TIIEFEEE A O U, 5718 7 403
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#H, 2016a)s ZOL/-EICKDBEERENOELE
% £ 9 5 KE 1T absenteeism & presenteeism 2% & 5,
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BERITEEIDK T THD, EBMICHEN RO T
Hb| LEFEINIMETHSD (UTF - FAH, 2006).
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% (Hemp, 2004), Presenteeismid, E-WH7E0 B
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(2010) 13 presenteeism iIZB 9 B EOH T & FHA L
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%5 & Uiz, BTOWE TR S 1T\ 5 presenteeism
DEFZEFEEDD-0IZ, Johns (2010), #HiE (2019)
5 D4 %5 E T, presenteeism D E FH & BHE L /-
(Table 1),

presenteeism i3 absenteeism & @ b (a) %, £
KEfEI 718 (), AEFEMEDMKT (¢, d), f@EEME (e, )
BREMFOBHSLERICXVDERNRELZ > TWVWS, {#
BERE 2 30 Z 723 5 HE L T 2 iR88 2 453 presentee-
ism (f, g) & EEMNOELZEET presenteeism
ERXBIT B80T, sickness presenteeism &IEIEN 5
BEbD D, AiBITBWTIE, presenteeism 7357 @)
FOHIC 5 A D HEDZTDOERRIIOVTLAL BT S
ZEEHNET S, TORYD, KBTI, EREMEE
% }89 presenteeism &, HEREMEEZ WA RN S HEL
TW5%sickness presenteeism DA &= 5, ZHNITX
0, AN &R D T 5 presenteeism IZ D W THgJA
WHRTTREIC 72 B &£ 2 55,

WWE T, HRMEEEARNSEH 2L, FE
FHEORESCHBEERIIEOL D BEEND DN
EEIEEEOBEE D L ITRFTT 5, £z, presentee-
ismFgE 2 L, AW 5N T3 presenteeism
DREHERLM AL EZEIL, 4O presenteeism

presenteeism D iE

a. RELTHWLIREORMT, EFIISEML TSR (Smith, 1970)

b. ZhRANCE < 72 DI BT 2 A TREM@ W TSR (Simpson, 1998)

c. [EFEMEICKDEEROET (LT - FEAH, 2006)

d. HEL TR EHEDOEEEDKT (Gilbreath & Karimi, 2012)

e. HREMERIEATNEHDD, JFHKICKDREIL THaikEE (Kiviméki et al., 2005)

f. WRERFBRENS BHEL TWaIRE (Johns, 2010)

g. RAZEUBNS BHET 5IKEE (Dew et al., 2005)




WHROBEELEBELEEERT D, TORD, KL
TOFIETERIMED L Ea—2%2FT5, £7, presen-
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2 — 1. presenteeism®EtEl

presenteeism (2 BT 5 F B AEEEDRIEICDONWTITA
[E Tk 2 T2 E R OBAFED#E A T 5, Ospina, Den-
nett, Waye, Jacobs, & Tompson (2015) 13 presentee-
iIsmZPETD-OORECETIZIIATIYTAv I L
Ea—%1{7iao7, TOE, 21FE presenteeism D
FHER BRI N, UL, FEto2utEn+ao
ICHER I N TWRNHDH L, Stanford Presenteeism
Scale, 6-item version (SPS-6), Health and Work
Questionnaire (HWQ), Endicott Work Productivity
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RO B,
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naire) HPQIZ /N —/)N— R K%¥ EWHOM #[H L,
Kessler et al. (2003) Ik D BFEINZEHCRLARHA
EFIETH D, WHO-HPQ & I 5, HPQ Employ-
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presenteeism & sickness presenteeismidifi# & b,
T8N & BB R O M T D& 2 185E LTSN fTh
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Allemann, Siebenhuner & Hamming (2019) 13J%
R UNEY i IC#H 9% X5 v 71,840 N &4
2, R S AR D 2 /I A 5, presenteeism
DERNZHFE L 7z, TORRE, HHEBEEOERKE L T,
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HModLyy—0FE HFEOI> FO—)LOH
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F 7=, sickness presenteeismiZDOWTIEIR AT+ 7
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FEREZ A 206 e LT\ B 53 2 1 RIcir->
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MR I N7z,
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presenteeism i3tk 4 7R E & DRIEAVURBE I N TW
%, Burton, Pransky, Conti, Chen & Edington (2004)
13 WLQ (Work Limitations Questionnaire) %MW T,
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18R 73 £ % presenteeism D ERK & L TEIF TV 5,
Burton et al., (2004) 1%, #EEHOEROH TS, 5D
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2019), =079, {EADEE L presenteeism K AR
LU TWAEI TR, BEY 2T DH 2 EFEMEDS
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TIUAMETT S E o 23 (Cancelliere et al.,
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HHRBINTWS (Song & Baicker, 2019).

presenteeism #1213, REFAENAHL) TDH 2 vl HE
HHREBIN TS, Coffeng et al. (2014) 1%, #%H
RBREADNMAELT, F—LU—F =T, ko
EFNR—=2a EEOLI N T EREETHIE
T, (fFEONT =< ANMET S EHREL TS,
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S5 AL S H S, Ammendolia et al. (2016) 13,
AARYES T EEZHNWTAATOE—3 320U T
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& B, presenteeism DR HIL, ATV ETEOX
5 72kt 53 D presenteeism WK 24 E T 5 SOt X &
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presenteeism N DR HIL, HEMEZWA TWiz &
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BCRARDBIENEL <, U I—ILNA 7 A0/
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ta, 2004; Hansen & Andersen, 2008), &EIM/REHE
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EWHEZ &#IEBE L =, Positive presenteeism i, f#
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